Connecticut Family and Medical Leaves of Absence (CTFMLA)
Connecticut Paid Leave (CTPL) and;
Federal Family and Medical Leave (FMLA) for Dental Residents
Overview

CT Paid Leave Benefit

All eligible leaves of absence will be paid per Capital Area Health Consortium’s (CAHC) CT Paid
Leave Private Plan. To be eligible for CT Paid Leave, residents must have been employed by
CAHC for at least 3 months. If employed in CT before joining CAHC, residents may be eligible
for the CT Paid Leave benefit at an earlier time if the eligibility criteria are met.

The rates of pay are as follows:

Medical/Maternity Leave:

Paid at 100% of pay for the “medical leave” period that the resident’s health provider indicates
they cannot work for health reasons (for maternity leave, the health provider will authorize 6
weeks following a non-surgical delivery and 8 weeks following a surgical delivery). An
employee may be granted an extension of “medical leave” by submitting updated medical
documentation from their health care provider indicating the medical reason the extension is
required.

Additional leave time taken past the “medical leave” period will be considered “family leave”
and will be paid at the approved State rate (see below for further details).

Family/Non-Medical Leave Paid at the State Benefit Rate as Follows:

e For General Dentistry, Pediatric Dentistry, and OMFS, the rate is 60% of the covered
employees’ base weekly earnings above an amount equal to 40 times the minimum
wage.

e For Endodontics, Orthodontics, Periodontics, Prosthodontics, and Oral Radiology, the
weekly compensation shall be equal to 95% of the covered employee’s base weekly
earnings up to an amount equal to 40 times the minimum wage.

Leave Duration

Medical and Family Leave under the CTFMLA is for up to 12 weeks of pay in a 12-month
period. An additional 2 weeks of paid leave may be provided for pregnancy incapacities. A
maximum of 12 total days of paid leave compensation may be paid in a single calendar year
for leave due to the Covered Employee being the victim of family violence.



Taxability of Paid Leave Income

FICA and FLI taxes are not required on paid leave income and will not be withheld from leave
pay, resulting in a higher net leave pay. CT Paid Leave will continue to withhold Federal and
State tax since leave pay is taxable under these jurisdictions.

Accrued Time Requirement
Medical Leaves - vacation and sick time (if your program provides it) are required to be
used before receiving paid leave benefits.

Family Leaves - vacation time is required to be used before receiving paid leave benefits.

Residents on medical or family leave may reserve up to two weeks of vacation time for
future use if available at the time of leave.

Qualifying Leave Reasons
Medical Leave - to care for your own serious health condition.

Non-Medical/Family Leaves - to attend to family responsibilities.

o Parental Leave to bond with a newborn child or one that has joined the family through
adoption or foster care.

e Maternity Leave Post Medical Period to bond with a newborn child once the medical
leave period has ended.

e Caregiver Leave to care for a covered family member with a serious health condition.
o Family Violence Leave to attend to specific issues associated with family violence.

o Military Exigency or Military Caregiver Leave to attend to specific issues associated
with a covered family member’s deployment, care for an active duty injured service
member, or to care for a veteran with a serious health condition.

Certification Requirements

All leaves of absence require specific paperwork verifying the need for leave and its beginning
and ending dates. All leave documents, including return-to-work notes for medical leaves,
must be submitted by the resident to CAHC and not to the program. Please contact CAHC to
obtain paperwork.

Notice of Leave

In the case of foreseeable leaves, you must provide at least 30 days’ notice to CAHC and your
program before the leave begins. If the leave is unforeseeable, you must provide notice to
CAHC and your program as soon as practicable.



Extending a Medical Leave

Residents may extend a medical leave for the same condition by submitting updated medical
documentation from their health care provider indicating the reason for the extension and
an estimated return to work date. A return-to-work note cannot extend medical leave. An
extension must be provided by the health provider stating the medical need.

If the extension is for a new medical issue or condition, a new leave application must be
submitted.

Return from Leave

When possible, the resident is required to provide their Program Director and CAHC with at
least two weeks’ advance notice of the date the resident intends to return to training. When a
resident returns from leave, the Program Director, in consultation with the Dean’s office, will
determine their status in the program, specifically as it relates to an extension of training
and whether the resident may return to their previous level of training.

Return-to-Work Certification
When possible, a resident should provide their Program and CAHC with at least 2 weeks’
advance notice of the date they intend to return to training.

A return to work note from the resident’s health provider stating that they can resume work
duties is required for all Medical Leaves of absence of 3 days or more or following any
hospital visit (ED or inpatient). It must be submitted to CAHC before the resident’s return to
work.

If a resident cannot return following a leave, they must contact CAHC and their Program
Director as soon as possible.

Time Away from Training

Taking any leave may extend the time necessary to complete the program requirements. If
more than 12 weeks of leave time is needed, the time will be unpaid and must be approved
by your program. CAHC can only advise on your leave entitlements under CTFMLA, CTPL,
and FMLA; extension time is at the discretion of your specialty board.
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Full Leave Policies



Connecticut Family and Medical Leaves of Absence (CTFMLA)
Connecticut Paid Leave (CTPL) and;

Federal Family and Medical Leave (FMLA) for Dental Residents
Policy

Under the unpaid Connecticut Family and Medical Leave Act (CTFMLA), the paid Connecticut
Paid Family and Medical Leave Act (CTPL), and the unpaid Federal Family and Medical Leave
Act (FMLA), residents may be eligible for family and medical leaves of absence for qualifying
reasons described below. Residents are eligible for paid leave benefits under Connecticut Paid
Leave (CTPL) after using applicable vacation and sick time:

Use of Accrued Time
o Medical Leaves - vacation and sick time (if your program provides) are required to be
used before receiving paid leave benefits.

o Family Leaves - vacation time is required to be used before receiving paid leave
benefits.

Residents on medical or family leave may reserve up to two weeks of vacation time for
future use if available at the time of leave.

Qualifying Leave Reasons:

Medical Leave:
o Aserious health condition requiring inpatient care or continuing treatment by a
healthcare provider.
o Includes pregnancy and organ/bone marrow donation.

Family Leave:
Birth, adoption, or foster care of a child.

Care for a family member with a serious health condition.
Military caregiver or exigency leave.
Family violence (up to 12 days under CTPL).

O O O O

Leave Entitlements and Benefits:

Leave Type | Eligibility Criteria Duration Pay Rate
Allowed
CTFMLA 3 months of employment 12 weeks Unpaid

14 weeks for
pregnancy
incapacitation




26 weeks for
military caregiver

leave
CTPL 3 months of employment 12 weeks Medical Leaves:
and earned $2,325 in the Full pay
highest earning quarter of | 14 weeks for
the first four of the five pregnancy Family Leaves:
more recently completed incapacitation State benefit rate
quarters.
12 days for family | Family Violence
violence Leaves: 12 days at
the State rate
FMLA 12 months of employment | 12 weeks Unpaid

26 weeks for
military caregiver
leave

Medical Leave

Residents who require time off to care for medical leave for their own serious health
conditions, as defined under CTFMLA, will be paid in full through CTPL after their required
available time usage ends.

Family Leave
Residents who require time off for family leave reasons, as defined under CTFMLA, will be

paid at the State benefit rate calculation through CTPL.

Pregnancy disability leave extending past the healthcare provider’s recommendation (6 or 8
weeks, depending on the delivery type) will be classified as child-rearing/family leave under
CTFMLA, CTPL, and FMLA, and the pay rate will be reduced to the State rate unless retained

vacation time is used to supplement pay.

Calculation of 12-Month Period

The 12-month period is measured backward (except for military and family violence leaves
which are measured in a calendar year) from the date an employee uses any family and
medical leave. Under this “rolling” 12-month period, each time an employee takes family and
medical leave, the remaining leave entitlement is the balance of the 12 weeks that have not
been used during the immediately preceding 12 months.



Concurrent Leave Usage

A resident eligible for leave under one law will receive benefits per that law only. However, if
the resident qualifies for CTFMLA, CTPL, or FMLA, the leave will count against their
entitlement under State and Federal laws and will run concurrently.

Notice of Leave

Residents must provide at least 30 days’ notice to CAHC and their Program before the leave
begins if the leave is foreseeable. Residents must notify CAHC and their program of the
request as soon as practicable for unforeseeable leaves.

Certification Requirements

All leaves of absence require specific paperwork verifying the need for leave and its
beginning and ending dates. All leave documents, including return-to-work notes for medical
leaves, must be submitted by the resident to CAHC and not to the program.

Submit Leave Requests to CAHC
Residents must direct all leave request paperwork to the CAHC.

Notice to Return to Training

When possible, the residents are required to provide their Program Director and CAHC with
at least two weeks’ advanced notice of the date the resident intends to return to training.
When a resident returns from leave, the Program Director, in consultation with the Dean’s
Office, will determine the resident’s status in the program, specifically as it relates to an
extension of training and whether the resident may return to their previous level of training.

Return-to-Work Certification

A return-to-work note from the resident’s health provider stating that they can resume work
duties is required for all medical leave absences and must be submitted to CAHC before they
return to work. A return-to-work note is not a substitute for a provider’s certification of a
medical time extension. If the return date is later than the previous certification, a new
certification is required stating a specific need for the extended absence. A return-to-work
note is not required for child-rearing leaves that have been extended for bonding purposes
beyond the period of disability but still within the time allowed under the CTPL, CTFMLA, or
FMLA.

Failure to Return-to-Work/Return-to-Training Decisions

If a resident fails to report to work promptly at the end of the leave, their appointment with
the UConn SODM and their employment with CAHC may be terminated. If a resident is
unable to return to training after their leave, they must contact CAHC and their Program
Director as soon as possible. The status of a resident who is unable to return to training



after their leave will be determined by the Program Director in consultation with the Dean’s
Office. The position of the resident may or may not be held.

Time Away from Training

Taking any leave may extend the time necessary to complete the program requirements. If
more than 12 weeks of leave time is needed, the time will be unpaid, and additional time off
must be approved by your program. CAHC can only advise on your leave entitlements under
CTFMLA, CTPL, and FMLA; extension time is at the discretion of your specialty board.



Family Violence Leave
Residents may take a leave of absence of up to 12 days in a calendar year, in which a leave is
reasonably necessary for one or more of the following reasons relating to family violence:
e To seek medical care or counseling for physical or psychological injury or disability;
e To obtain services from a victim services organization;
e To relocate due to the family violence; or
e To participate in any civil or criminal proceeding related to or resulting from such
family violence.

Time off under this policy is without pay, except that employees may elect to use available
vacation time or are eligible for pay under the CTPL.

Notice of Leave
The resident must notify their Program Director or designee and the Capital Area Health
Consortium (CAHC) as soon as practicable if they will need a Family Violence Leave.

Certification Requirements

All Family Violence leaves of absence require certain statements or police or court reports
verifying the need for leave. All documents must be submitted to the CAHC, not to the
program. The details of the request for Family Violence Leave will be kept as confidential as
reasonably possible.

Submit Leave Requests to CAHC
Residents must direct all leave request paperwork to the CAHC.

Time Away from Training

Taking any leave may extend the time necessary to complete the program requirements. If
more than 12 weeks of leave time is needed, the time will be unpaid, and additional time off
must be approved by your program. CAHC can only advise on your leave entitlements under
CTFMLA, CTPL, and FMLA; extension time is at the discretion of your specialty board.



Jury Duty
The UConn School of Dental Medicine and Capital Area Health Consortium (CAHC) provide

residents with jury duty leave in accordance with Connecticut State law. Compensation
beyond the first five days is not required by law. However, residents will receive full pay and
benefits for their jury duty period.

Notice of Leave
Residents must notify their Program Director or designee and CAHC of their jury service.

Certification Requirements
Proof of jury service, such as a certificate of attendance is required to be provided to CAHC
prior to or upon completion of their jury duty.

Time Away from Training

Taking any leave may extend the time necessary to complete the program requirements. If
more than 12 weeks of leave time is needed, the time will be unpaid, and additional time off
must be approved by your program. CAHC can only advise on your leave entitlements under
CTFMLA, CTPL, and FMLA; extension time is at the discretion of your specialty board.

Military Leave

In accordance with the Connecticut Family and Medical Leave Act (CTFMLA), Connecticut Paid
Family and Medical Leave Act (CTPL), and Federal Family and Medical Leave Act (FMLA),
The UConn School of Dental Medicine (SODM) and Capital Area Health Consortium (CAHC)
support residents who serve in the military, including the National Guard, as well as those
with family members who are active military members or returning from service. This
support includes providing the following four leaves of absence and reemployment rights:

1. Active-Duty Leave

Residents who serve in the uniformed services are entitled to unpaid military leave as
required by law. The uniformed services include the Army, Navy, Marine Corps, Air Force,
Coast Guard, Army National Guard, Air National Guard, Commissioned Corps of the Public
Health Service, and any other category of persons designated by the President of the United
States during a time of war or national emergency. This also includes participants in the
National Disaster Medical System activated in response to a public health emergency or
participating in authorized training.

Duration
Total military leave time may not exceed five years, except in certain limited circumstances.



Income Replacement and Benefits

Active-duty leave is unpaid, but residents may use available vacation time. Residents may
continue health insurance coverage under the Consolidated Omnibus Budget Reconciliation
Act (COBRA) at their own cost for up to 24 months. Upon returning to work, health and group
benefits will be reinstated on the first day worked.

2. Military Training Drill Leave
Residents who are members of the National Guard or reserve units will be granted up to 15
days of unpaid leave per year for required training. Available vacation time may be used
during this period.

Additionally, residents with a spouse, parent, or child returning from active duty may take
an additional 2 weeks of unpaid leave upon the family member’s return. Available vacation
time may be used during this period.

3. Military Exigency Leave
Residents with a spouse, parent, or child who is on active duty or is called to active-duty
status may take up to 12 weeks of unpaid leave in a calendar year to address certain
qualifying exigencies.

Qualifying exigencies may include:

e attending certain military events,
arranging for alternative childcare,
addressing certain financial and legal arrangements,
attending certain counseling sessions, and
attending post-deployment reintegration briefings.

4. Military Caregiver Leave to Care for a Family Member Who is a Covered Service Member
Residents with a spouse, parent, or child who is a covered service member with a serious
injury or illness incurred in the line of duty in the Armed Forces may also take up to 26 weeks
of unpaid caregiver leave in a calendar year.

Military Exigency and Military Caregiver Income Replacement and Benefits

Military Exigency and Military Caregiver Leaves are family leaves eligible for income
replacement through CTPL, providing up to 12 weeks of income replacement in a calendar
year. After applying applicable vacation time as outlined below, the pay rate will be reduced
to the State rate unless retained vacation time is used to supplement pay.



Use of Accrued Time

Residents are required to use vacation time that exceeds two weeks before accessing paid
leave benefits. Up to two weeks of vacation time may be reserved for future use if available at
the time of leave.

Notice of Leave

Residents must provide at least 30 days’ notice to the CAHC and their Program Director before
the leave begins whenever possible. If 30 days’ notice is not feasible due to the timing of
orders, they must notify both parties as soon as practicable. A copy of their training schedule
or military orders must be provided to the CAHC.

Submit Leave Requests to CAHC
Residents must direct all leave request paperwork to the CAHC.

Notice to Return to Training

When possible, the resident is required to provide their Program Director and the CAHC with
at least two weeks’ advanced notice of the date the resident intends to return to training.
When a resident returns from leave, the Program Director in consultation with Dean’s office
will determine the resident’s status in the program specifically as it relates to an extension of
training and whether the resident may return to their previous level of training.

Return-to-Work Certification
A return-to-work note is not required on military leaves.

Failure to Return-to-Work/Return-to-Training Decisions

If a resident fails to report to work promptly at the end of the leave, their appointment with
the UConn SODM and their employment with CAHC may be terminated. If a resident is unable
to return to training after their leave, they must contact CAHC and their Program Director as
soon as possible. The status of a resident who is unable to return to training after their leave
will be determined by the Program Director in consultation with the Dean’s Office. The
position of the resident may or may not be held.

Active-Duty Reinstatement Eligibility

Residents must notify their Program Director and CAHC at least two weeks before their
expected return to training. To be eligible for reinstatement, a resident must have provided
advance notice as shown below and have completed service on a basis that is not dishonorable
or otherwise prohibited under the law.



For Service Fewer Than 90

For_ Service Between 31

For Service Greater than

the beginning of the first
full, regularly scheduled
workday following
completion of service, after
allowing for a period of safe
travel home

Days and 180 Days 180 Days
Must report back to work at | Must apply for Must apply for

reemployment within 14
days after completing
service.

reemployment within 90
days after completing
service

Military Exigency Leave and Military Caregiver Leave Documentation Requirements

Military Exigency Leave - a copy of the covered service member’s active-duty order or
impending activation order is required.

Military Caregiver Leave - a certification from the covered member’s healthcare provider is

required.

Time Away from Training

Taking any leave may extend the time necessary to complete the program requirements. If
more than 12 weeks of leave time is needed, the time will be unpaid, and additional time off
must be approved by your program. CAHC can only advise on your leave entitlements under
CTFMLA, CTPL, and FMLA; extension time is at the discretion of your specialty board.
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